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Journal of Personnel Psychology offers a manuscript format called “Data in Brief” that is intended as
a forum to share short criterion-related validity studies (approximately 2,000 words) conducted with
applicant data, that may not test a specific theory, but that provide researchers and practitioners with
valuable information about criterion-related validity, which may be useful for future meta-analyses.

The following guidelines outline the required criteria for Data in Brief articles.
Criteria and Submission Requirements

The study provides an estimate of operational criterion validity:
e The study was conducted in an applicant sample, or a sample that is theoretically close to an
applicant sample (e.g., time-lagged dataset with job incumbents)
e A suitable correction for range restriction and criterion reliability was applied (or the
appropriate information is provided so that those could be applied)
The study has sufficient reporting quality:
e The operationalization of the predictor(s) is described in sufficient detail (conceptualization,
content, theoretical basis).
e The operationalization of the criterion/criteria is described in sufficient detail
(conceptualization, content, theoretical basis).
e Information about the quality of the predictor instrument(s) is provided (construct validity,
content validity, type and format of items or tasks, reliability).
¢ Information about the quality of the criterion measurement instrument(s) is provided (e.g.,
construct validity when available, content validity, type and format of items or tasks,
reliability).
e Information about the job(s) including: tasks and responsibilities, organization(s) (sector,
complexity, key tasks) and sample (education level, demographic information) is provided.
e Information about the selection procedure employed at the organization(s) is provided (e.g.,
use of additional predictors, method of hiring decision-making).
The study has sufficient general methodological quality:
e The sample is large enough to estimate criterion validity with a desired level of precision.
e There was no risk of criterion contamination caused by job performance raters having

knowledge of predictor scores.
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